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Thank you for requesting this download. 

We hope you find the checklist useful and the articles informative.



Menopause Inclusive Workplace Checklist

Is your organisation truly menopause
 inclusive?

Use this quick and powerful HR audit tool to assess how supportive your workplace is for
employees experiencing menopause. Tick off what you already have in place and identify what
needs attention.

Policy & Culture
We have a dedicated Menopause Policy that outlines support, adjustments, and
clear procedures.
Employees feel safe talking openly about menopause without stigma or
embarrassment.

We have trained Menopause Champions who help implement initiatives and
provide peer guidance.

People & Training

All employees receive menopause awareness training.

Practical Support

Access to menopause specialist services and confidential support.
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Line managers receive regular menopause awareness training to confidently
support team members.

We’ve built a menopause-supportive culture through internal comms, ERGs,
and leadership buy-in.

We offer a Menopause Support Network or Employee Resource Group (ERG) for
peer connection.

Mental health & well-being resources are promoted and inclusive of
menopause-related challenges.

Reasonable workplace adjustments (e.g., temperature control, uniform
flexibility, rest areas) are easy to request and implement.

Menopause-related leave options are accessible and clearly communicated.

Flexible working arrangements are available for those managing menopause
symptoms



Menopause Inclusive Workplace Checklist

Your Score - count your ticks 

9 - 12
4 - 8
0 - 3

You are leading the way - keep going!

You’ve made a great start - let’s build on it!
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It’s time to take action - our training can help!

Our Menopause Inclusive Workplace Training gives HR leaders and
managers the skills, tools, and confidence to embed lasting support

across your organisation.

Explore Our Training Courses:
https://onlinemenopausecentre.com/menopause-champion-training/

To learn more book a call with Sally-Ann
Head of Training & Inclusivity

sally-ann@onlinemenopausecentre.com

Want to turn this checklist into real change? 

https://onlinemenopausecentre.com/menopause-champion-training/
mailto:sally-ann@onlinemenopausecentre.com


Menopause Related Tribunal Claims Have Trebled 
in the Last Two Years
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Menopause-related employment tribunal claims in the UK have tripled over the
past two years, with cases rising from 64 in 2022 to 204 in 2024. 

These claims span disability, sex, and age discrimination, as well as
constructive and unfair dismissal. This surge reflects growing recognition of
menopause symptoms—such as depression, stress, and anxiety—as potential
disabilities under the Equality Act 2010, requiring employers to make
reasonable adjustments or face legal consequences. 

With nearly 4 million women aged 44–55 in the workforce, the issue is
widespread and increasingly urgent. Disability discrimination now accounts for
one in four cases referred to ACAS, highlighting a broader trend in recognising
menopause-related conditions within employment law.

Legislative changes under the Employment Rights Bill may further drive
menopause-related claims. Proposals to grant unfair dismissal protection from
day one and to require employers to publish equality plans that address
menopause support signal a shift toward stricter legal expectations. 

Employers are urged to proactively support affected staff through policies that
include flexible working, adjusted temperature controls, quiet areas, and
revised absence or performance management approaches. 

Failure to act not only risks legal consequences but could lead to the loss of
experienced, valuable talent from the workforce.

https://www.goodhr.co.uk/menopause-related-tribunal-claims-have-trebled-
in-the-last-two-years/  - Nicola Goodridge – Good HR Ltd
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Employment Rights Bill 
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The UK’s forthcoming Employment Rights Bill is set to introduce new obligations
for organisations with over 250 employees, requiring them to publish a
Menopause Action Plan from 2027. This marks a significant shift in how
workplaces are expected to recognise & support menopausal & perimenopausal
employees as part of their equality, wellbeing & retention strategies.

Why This Matters

Menopause symptoms affect a large proportion of the workforce & can directly
influence performance, attendance & confidence. The new requirements signal a
greater expectation from government that employers not only acknowledge
menopause as a workplace issue, but take structured, proactive steps to support
affected employees.

What Employers Need to Prepare For

To meet the upcoming standard, organisations should begin planning their
menopause strategy now. Key areas to focus on include:

1. Creating a Formal Menopause Action Plan
2. Providing Access to Expert, Evidence-Based Support
3. Training Line Managers and HR Teams
4. Embedding Menopause Into Wider Wellbeing and EDI Strategy
5. Auditing Current Support

Why Early Preparation Matters

Although mandatory requirements start in 2027, many organisations are already
implementing menopause support now to improve retention, reduce absence, &
build inclusive cultures. Early adopters will be better placed to meet the coming
standards & demonstrate strong leadership on gender-health issues.

To find out how we can support you, book a call with Sally-Ann, our Head of
Training & Inclusivity -  sally-ann@onlinemenopausecentre.com

mailto:sally-ann@onlinemenopausecentre.com

